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ADDRESS 


DELIVERED  BY  THE  SUPERINTENDENT  OF  CANADIAN 

GOVERNMENT  ANNUITIES  AT  A  BANQUET  HELD 

UNDER  THE  AUSPICES  OP  THE  EMPLOYERS' 

ASSOCIATION   OF  TORONTO,  ON 

FRIDAY,  JUNE  10,  1910 


Mb.  CliAlBMAK  AND  GeSTLBMEK, 

"  The  poor  house  has  heen  a  iiightmare  to  me  ever  since  I 
was  old  enough  to  know  that  life  and  vigour  are  not  eternal," 
remarked  a  rich  old  man :  and  if  a  rich  man  lives  in  terror  at 
the  thought  that  he  may  die  in  poverty  and  end  his  <1ays  in  a 
poor  house,  what  must  he  the  feelings  of  a  man  whose  imme- 
diate needs  absorb  all,  or  nearly  all,  his  earnings  ?    How  is  such 
a  man  to  make  provision  for  his  old  age,  and  at  the  same  time 
keep  square  with  the  world  ?    He  must  necessarily  be  of  frugal 
habits,  and  have  no  "  leaks  "  in  his  expenditure,  but  this  is  not 
sufficient.     He  must  have  an  absolutely  safe  plan  of  invest- 
ment, and  one  which  will  give  him  the  largest  possible  return 
for  the  amounts  he  may  save,  for  too  often,  after  the  labour  of 
many  years,  has  it  been  found  that  the  dollars  and  cents  so 
strenuously  laboured  for,  and  treasured  up  at  the  expense  of  no 
small  amount  of  economy  and  self-denial,  have  vanished,  or  are 
inadequate  for  the  purpose,  and  the  cherished  hope  of  an  old 
age  of  comfort  and  happin'  -s  been  doo.  led  to  disappointment. 
These  or  similar  thoughts  were  no  doubt  in  the  minds  of  the 
Parliamentarians  of  Canada  when  they  introduced  and  passed 
the  Canadian  Government  Annuities  Act  of  1908,  in  regard  to 
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which  infonnation  is  now  being  eagerly  sought  from  every 
quarter  of  the  Dorrinion,  and  which  it  is  expected  will  ulti- 
mately revolutionize  economic  conditions  m  Canada.  This  Act 
was  conceived,  the  details  worked  out,  and  the  machinery  pro- 
vided in  order  to  promote  and  encourage  thrift  among  wage- 
earners,  and  that  they  might  have  an  absolutely  certain,  safe 
and  profitable  means  of  investing  their  savings  in  order  to 
prepare  for  old  age.  By  this  provident  legislation  any  person 
with  the  determination  to  do  so,  no  matter  how  small  hib  earn- 
ings if  he  has  regular  employment,  may  secure  a  Annuity. 
In  using  the  masculine  gender  it  i)  to  be  understoiMi  that  the 
feminine  is  included. 

One  of  the  most  formidable  barriers  in  the  past  to  saving 
and  accumulating  for  old  age  has  been  the  absence  of  a  plan 
which  would  ins^ .  *  a  feeling  of  confidence  that  when  the  aid 
was  needed  it  would  be  forthcoming,  some  plan  which  would 
not  only  be  absolutely  secure,  but  which  would  also  yield  the 
fullest  return  for  the  investment  made.     The  Canadian  Post 
Office  Savings  Bank  has  supplied  the  first  requirement,  and 
gained  the  confidence  of  the  public  because  it  is  the  ftynonym 
for  security.     But  the  Savings  Bank  offers  only  3  per  cent 
on  deposits,  and  the  income  from  th"?  accumulation  of  years  in 
the  case  of  the  average  wage-earner  would,  therefore,  be  inade- 
quate to  meet  the  demands  of  even  the  most  frugal  person, 
when  it  is  considered  that  a  capital  of  $5,000,  an  amount  which 
it  is  safe  to  say  not  one  wage-earner  in  10,000  could  ever  reason- 
ably expect  to  possess  at  60,  would  only  yield  an  income  of  $150 ; 
and,  ordinarily,  if  a  person  spends  his  capital  as  well  as  his 
interest  he  must  live  in  constant  dread  that  the  amount  will 
not  be  sufficient  to  keep  him  until  he  crosses  the  "  Great 
Divide."     This  point  is  splendidly  illustrated  by  an  incident 
recorded  in  one  of  our  newspapers  a  few  woeks  ng^.    A  man  in 
New  Zealand  thought  he  had  made  sufficient  money  to  keep 
him  comfortably  for  the  remainder  of  his  days,  and  decided  he 
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need  work  no  longer.  lie  reasoned  in  this  way :  I  am  60  jean 
of  age,  my  expectation  of  life  ia  15  yerrs,  but  to  be  on  the  safe 
side  I  will  annme  that  I  may  live  to  be  85 ;  I  ean,  therefore, 
spend  eaoh  year  a  portion  of  my  capital  as  well  as  the  interest, 
and  he  spent  accordingly.  What  was  the  result?  At  85  hia 
money  was  gone,  but  the  sands  of  time  were  still  running,  and 
it  is  said  he  now  sits  in  the  Market  Place  at  Wellington  solicit- 
ing alms  with  a  placard  on  his  breast  on  which  are  the  wort  ->: 
"  Take  pity  on  an  old  man  who  was  out  in  his  calculations." 
Had  he  purchased  an  Annuity,  he  would  probably  haw  been  in 
receipt  of  not  only  a  larger  income,  but  an  income  of  which 
nothing  could  have  deprived  him  so  long  as  he  might  live. 

"  I  am  quite  alone  in  the  world,"  said  a  fsmale  wage^aruor 
in  a  letter  to  me  a  few  weeks  ago,  "  and  bave  earned  my  living 
since  I  was  16.     By  spending  less  than  I  received,  I  have 
saved  a  little,  but  for  fear  -^f  losing  that  '  little '  I  am  afraid 
to  take  it  out  of  the  Savings  Bank.    The  thought  has  worried 
me  a  good  deal,  that  in  future  years,  when  I  will  be  too  old  to 
work  my  interest  and  capital  may  not  take  me  to  the  end  of  my 
life ;  but  this  Government  proposition,  of  which  T  have  heard, 
seetw  to  solve  tlie  difficulty,  and  if  practicable  would  ease  my 
mind  very  considerably."    This  was  a  pathetic  letter,  but  it  is 
only  typical  of  many  that  are  almost  daily  received.    She  has, 
however,  siuoe  been  made  happy,  for  she  has  pitrchased  an 
Immediate  Annuitv.    Tho  Annuities  Act,  or  the  "  Government 
proposition,"  as  she  terms  it,  meets  the  case  of  such  persona  as 
no  other  plan  of  investment  can  do,  for  a  Gk)vemment  Annuity 
represents  on  the  average  a  return  to  the  purchaser  of  Ha  prin- 
cipal and  interest  in  periodical  payments  calculai^  "  upon  the 
expectation  of  life,  but  payable  so  long  as  he  may  live,  should 
he  live  to  be  100  or  more,  each  payment  of  Annuity  absorbing 
a  portion  of  the  principal  money.    He  may,  perhaps,  die  before 
the  number  of  years  that  he  may  be  expected  to  live  is  attained, 
but  the  fact  that  he  will  receive  with  absolute   certainty    a 


specific  income  every  three  months  for  life,  an  income  that  will 
not  vary  one  cent,  and  an  income  three  or  four  timei  a4  large 
as  he  could  obtain  from  any  other  form  of  investment,  will 
probably  concern  him  more  than  the  possibility  that  death  may 
occur  before  he  receives  back  the  whole  of  his  purchase  money, 
or  after  he  has  received  a  few  payments  only.    In  his  declin- 
ing years,  when  his  physical  and  mental  powers  have  failed, 
and  he  is  no  longer  capable  of  earning  a  livelihood  or  of  looking 
after  his  business  affairs,  when,  jwrhaps,  all  those  near  and 
dear  to  him  have  passed  away,  that  little  memnger,  his  Annuity 
che<iue,  will  come  to  him,  bringing  with  it  a  furtlier  leaso  of 
comfort  and  happiness.    By  a  provident  provision  of  the  Act. 
either  for  a  small  increase  in  the  annual  payments,  or  by  a 
single  payment,  the  Annuity  may  be  guaranteed  for  a  term  of 
years,  not  exceeding  twenty,  so  that  if  the  Annuitant  shotild 
die  hetci  the  guaranteed  period  expired  the  Annuity  would  be 
contiii'iod  to  his  heir?  for  the  unexpired  portion  of  the  period, 
and  if  he  survived  the  guaranteed  jKriod  it  would  bo  paid  so 
long  thereafter  as  he  might  live.     A  twenty  years'  guarantee 
would  in  the  case  of  an  Annuitant  aged  60  protect  his  depen- 
dents for  twenty  years  if  he  were  to  die  soon  after  his  Annuity 
fell  due,  but  if  he  survived  the  twenty  years  that  pratoction 
would  not  only  have  been  afforded  but,  as  I  have  said,  h(  would 
have  the  comforting  knowledge  that  it  would  not  then  cease  bul 
would  go  on  so  long  thereafter  as  he  might  live. 

Annuities  nia^  be  purchased  by  or  for  anyone  doniiciled  in 
Canada.  The  system  is  elastic,  the  plans  are  adapted  to  the 
requirements  of  any  person  or  association  of  persons,  and  the 
procedure  as  to  payments  is  simplicity  itself.  All  that  a  person 
need  do  is  to  deposit  from  time  to  time  in  any  Money  Order 
OflSce  through  the  medium  of  a  pass  book  such  sums  as  he  may 
set  aside  for  the  purpose ;  or,  if  he  prefers,  he  may  remit  these 
sums  direct  to  the  Department.  They  will  accumulate  at  4 
per  cv-flt  compound  interest,  and  at  the  date  fixed    for    the 


li 


.inniiity  to  begin  nuch  Annuity  ai  the  total  amonnt  at  hi* 
credit  will  purchase  will  b««  paid  to  him  quarterly  no  long  a«  he 
may  live.    The  Annuitr  .i  receives  the  ontin  Wnefit  of  every 
dollar  that  he  pays  in  without  the  deduction  of  a  single  cent 
for  expenses  of  any  kind,  and  he  has  as  his  security  the  wolth, 
the  credit,  and  the  resources  of  the  whole  of  the  Dominion  of 
Canada.     The  minimum  amount  of  Annuity  which  may  be 
purchased  is  $50,  ind  the  maximum  |600.     The  earliest  age 
at  which  *he  purchafw  o*  an  Annuity  may  be  begun  is  5.    The 
earliest  ago  it  which  a:       muity  may  bo  payable  is  55,  except 
that  should  invplidity  r      isablcmont  occur  and  the  purchaser 
have  at  hie  orelif  ?n:licient  to  purchase  an  Annuity  of  not  less 
than  i»60,  the  /"rnity  that  his  payments  will  buy  may  then  be 
paiv    c    him  thux-a  he  be  under  55.     An  Annuity  may,  of 
course,  begin  at  my  Inter  age  desired,  and  the  purchaser  shojild 
rerisember  that  as  the  purpose  of  an  Annuity  is  to  supply  an 
income  at  a  time  when  the  earning  powers  have  ceased,  the 
longer  the  Annuity  is  deferred  the  larRcr  will  be  the  income 
derived.     If  the  amounts  paid  are  not  sufficient  to  secure  an 
Annuity  of  $50,  or  should  the  Annuitant  die  before  the  date 
named  for  the  Annuity  to  begin,  all  payments  made  with  3 
per  cent  compound  interest  will  be  returned,  though  a  larger 
Annuity  may  be  secured  for  same  payments  where  the  cor 
tingoncy  to  return  the  payments  in  case  of  death  has  not  to  be 
provided  for.    It  may  be  mentioned  that  a  large  number,  chiefly 
persons  without  dependents,  or  who  have  fraternal  or  other 
insurance,  are  purchasing  on  the  without  return  plan.     The 
plan  with  return  has,  fo-  more  convenient  reference,  beea 
designated  plan  "  A  "  and  that  without  return  plan  "  B  ". 

There  are  no  lapses  and  no  penalties,  neither  can  the 
amounts  which  have  been  paid  in  be  withdrawn — a  most  judi- 
cious provision,  otherwise  the  intent  of  the  Act,  which  is  solely 
to  enable  our  people  to  prepare  for  old  age,  might  be  defeated. 


The  Annuity  when  it  becomes  payable  is  protected  from  attadi- 
ment  for  debt  or  for  any  other  canse. 

In  order  that  you  may  have  some  idea  of  the  enormous 
benefits  to  be  derived  from  a  participation  in  the  Annuities 
scheme,  and  of  the  trifling  cost  at  which  these  benefits  may  be 
secured,  I  should  like  here  to  give  you  an  illustration  or  two. 

If,  for  example,  a  man  aged  20  will  pay  to  the  Government 
50  cents  a  week  from  age  20  to  age  60  (when  his  payments 
would  cease),  a  total  of  only  $26  a  year,  or  a  grand  total  during 
the  40  years  of  only  $1,040,  the  Government  will  pay  him, 
beginning  at  60  and  continuing  for  the  remainder  of  his  life, 
an  annual  income  of  $259.82,  an  amount  which,  as  you  will 
see,  represents  a  return  each  year  of  one-quarter  of  his  purchase 
money,  and  equals,  less  18  cents,  the  iiu»me  from  an  invest- 
ment of  $5,200  at  5  per  cent 

If  he  should  die  before  60,  the  Government  will  return  to 
his  wife,  or  his  heirs,  all  that  he  has  paid  in  with  3  per  cent 
compound  interest  to  the  date  of  his  death. 

If  he  should  die,  say,  at  59,  they  would  receive  $2,050.32 
in  cash. 

If  he  desired  to  have  the  $259.82  guaranteed  for  20  years, 
so  that  he  or  his  heirs  would  in  any  event  get  back  20  annual 
payments  of  $259.82,  or  a  total  of  $5,196.40,  this  could  be  done 
for  an  increase  in  his  weekly  payment  of  20  cents,  or  a  total 
weekly  payment  of  70  cents ;  so  that  for  an  annual  payment  of 
$36.14,  or  a  grand  total  paid  of  only  $1,445.60,  a  return  of 
$5,196.40  would  be  guaranteed. 

If  he  should  die,  say,  at  61,  his  wife  and  children  would 
draw  the  income  for  the  remaining  19  years. 

If  he  should  survive  the  20  years  for  which  the  payments 
were  guaranteed,  he  would  have  received  not  only  $6,196.40, 
but  the  Annuity  would  be  continued  to  him  for  the  remainder 
of  his  life. 
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If  he  lived  to  be  90,  and  not  a  few  men  and  women  live  to 
be  over  90,  he  would  receive  $7,794.60  for  his  payments  of 
$1,445.60,  but  the  Annuity  would  not  then  cease  if  he  were 
still  living. 

Or,  if  he  were  to  pay  in  10  cents  a  day  from  20  to  30  for 
10  years  only,  and  not  another  cent,  he  would  receive  at  60  on 
plan  "A"  an  Annuity  of  $154.92,  or  on  plan  "B"  of 
$221.75 ;  or  if  the  Annuity  were  deferred  until  65,  he  would 
receive  on  plan  "A",  $262.40,  or  on  plan  "B",  $375.90. 
Between  the  ages  of  20  and  30  a  man's  family  responsibilities 
are  not  usually  very  burdensome,  and  the  laying  aside  of  10 
cents  a  day  for  10  years  would  not,  I  think  I  can  safely  say, 
deprive  him  or  his  family  of  any  of  the  necessaries  of  life. 

A  boy  aged  15  beginning  by  paying  25  cents  a  week  from 
15  to  25,  50  cents  a  week  from  25  to  35,  and  75  cents  a  week 
from  35  to  55,  would  secure  at  60  an  Annuity  on  plan  "  A  "  of 
$322.16,  and  on  plan  "  B  "  of  $433,54. 

A  boy  aged  10  by  a  payment  of  5  cents  a  day  until  the  end 
of  his  twentieth  year  could  secure  at  and  after  age  60  an 
Annuity  on  plan  "  A  "  of  $129.07,  or  on  plan  "  B  "  of  $187. 

But  there  are  certain  men  who  will  say:  I  know  that  all 
you  represent  and  all  you  claim  for  the  Annuities  scheme  is 
true — ^that  the  results  are  marvellous,  and  that  the  security  is 
absolute,  and  I  fully  recognize  the  importance  of  making  provi- 
sion for  old  age.  I  know,  too,  that  should  I  die  after  making 
payments  for  a  number  of  years  the  return  of  all  I  have  paid 
with  3  per  cent  compound  interest  will  represent  a  very  large 
sum.  But  I  must  also  make  reasonable  provision  for  those 
dependent  on  me  in  case  of  my  death  while  tbey  are  in  the 
dependent  stage.  This  man  appreciates  the  wisdom  of  death 
protection,  i.e.,  life  insurance.  But  what  is  claimed  for  the 
Annuities  scheme  is,  that  protection  in  old  age  is  of  equal 
importance — that  after  a  man  has  fed  and  clothed  his  family 
for  years,  and  has  educated  them,  he  has  fairly  discharged  his 
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obligation  to  them  and  is  entitled  to  and  should  be  assured  an 
old  age  of  comfort  and  happiness.  But  no  man  need  be  appalled 
at  the  expense  of  providing  for  both  contingencies.    Let  us  see 
what  this  dual  protection  would  cost  a  man  of  25  for,  say, 
$1,000  life  insurance,  and  an  Annuity  of  $300  at  60,  going  to 
the  Insurance  Company  for  the  death  protection  and  to  the 
Government  for  the  life  protection.    The  insurance  protection 
aimed  at  being  to  provide  foi-  the  contingency  of  death  during 
the  earlier  years,  a  term  policy  of  $1,000  for  20  years  in  one 
of  the  strongest  companies  of  the  Dominion  would  cost  him 
$14.05  a  year.    If  he  died  any  time  within  the  20  years  his 
heirs  would  receive  $1,000.     If  he  were  to  contract  for  the 
purchase  of  a  Government  Annuity  of  $300  to  begin  at  60,  with 
return  of  all  premiums  and  3  per  cent  compound  interest  in 
case  of  death  before  60,  he  would  have  to  pay  $39.27  a  year. 
If  he  died  before  45  they  would  get  in  addition  to  the  $1,000 
from  the  insurance  company,  a  return  of  all  payments  made  to 
the  Government  with  3  per  cent  compr  and  interest.    If  he  died 
at  45,  say,  they  would  receive  from  the  insurance  company 
$1,000,  and  from  the  Govemement  $1,087,  or  over  $2,000  in  all. 
If  he  died  at  60,  or  just  before  first  payment  of  Annuity  fell 
due,  they  would  get  from  the  Government  $2,445.75.     If  he 
desired  to  have  his  Annuity  guaranteed  for  10  years  after  it 
became  due,  he  could  secure  this  for  an  additional  payment  of 
$4.44  a  year,  and  this  $4.44  with  compound  interest  would  also 
be  returned  to  them  if  he  should  die  before  60.    At  60  his  $2  ";0 
Annuity  would  begin  and  be  paid  so  long  as  he  lived,  and  for 
10  years  in  any  event  should  death  occur  before  the  10  years 
had  expired,  giving  a  return  of  $3,000  either  to  himself  or  to 
his  family,  and  if  he  survived  the  10  years  the  Annuity  would 
be  paid  as  long  as  he  lived  and  without  additional  cost.    So  that 
for  a  payment  of  $57.76   a  year,  $14.05  to  the  insurance 
company  and  $43.71  to  the  Government,  for  20  years  he  would 
have  had  up  to  $2,200  protection  in  case  of  death,  and  during 
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the   remaining   15    years  his  payment  of  $43.71,  a  total  of, 
$1,529.85,  would  secure  to  his  heirs  a  return  of  $2,722.08  in 
case  of  his  death  at  60,  an  Annuity  of  $300  for  life  after  60, 
and  a  guaranteed  return  of  $3,000  in  any  event  either  to 
himself  or  family. 

These  examples  should  be  sufBcient  to  commend  the  Gov- 
ernment's system  to  the  best  consideration  of  anyone  who  is  in 
need  of  an  absolutely  safe  and  sure  means  of  making  provision 
for  old  age.  I  might  add  that  any  person  over  the  age  of  55 
years  may  buy  an  Immediate  Annuity,  that  is  an  Annuity  to 
begin  three  months  after  purchase  is  made. 

I  shall  not  occupy  your  time  with  a  detailed  account  of  the 
different  plans  on  which  Annuities  msy  be  purehased,  or  of  the 
manner  in  which  payments  may  be  made,  as  these  are  fully 
described  in  the  departmental  literature;  but  I  should  like  to 
emphasize  what  is  therein  stated,  namely,  that  a  society  or 
association  of  persons,  being  a  body  corporate  for  fraternal, 
benevolent,  religious  or  other  lawful  purposes,  may  contract  for 
Annuities,  and  that  employers  of  labour  may  purehase  Annui- 
ties for  their  employees,  or  may  assist  them  in  so  doing.  The 
latter  feature  is  the  one  which,  I  presume,  more  especially 
commends  itself  to  the  present  gathering,  and  is  that  in  regard 
to  which  you  particularly  desire  information.  I  shall  deal 
with  this  phase  of  the  Act  a  little  later  on. 

I  need  hardly  remind  you  that  the  problem  of  what  shall  be 
done  for  the  aged  employee  is  one  which  has  for  years  been 
agitating  the  public  mind  in  almost  every  country  on  the  face 
of  the  globe.  It  has  become  an  urgent  one  in  the  modem 
business  world,  owing  to  the  universal  demand  now-a-days  for 
young  men.  For  that  reason,  and  also  because  the  average 
period  of  employment  has  become  shortened  by  a  more  general 
use  of  machinery  and  the  strain  from  industrial  activity,  men 
are  forced  to  retire  at  an  cirliev  age  than  was  the  case  somo 
years  ago,  and  the  position  is  intensified  by  the  fact  that  witl. 


IS 

improved  habits  of  living  and  improved  sanitary  conditions  the 
average  duration  of  life  is  being  lengthened ;  so  that  the  period 
of  dependence  is  increasing  rather  than  diminishing.    What  to 
do  with  the  womout  worker  is,  therefore,  as  I  have  baid,  a 
problem  the  solution  of  which  is  becoming  more  and  more 
serious,  and  one  that  requires  and  demands  the  immediate  con- 
sideration of  every  conscientious  employer  and  every  thinking 
employee.    That  we  cannot  longer  be  governed  by  the  customs, 
■  the  usages  and  the  doctrines  of  the  past,  must,  I  think,  be  con- 
ceded.    To  keep  the  man  on  the  pay-roll  and  on  full  salary 
would  entail  not  only  considerable  outlay,  but  would  disorgan- 
ize the  working  force.     To  turn  him  adrift  in  his  old  age, 
penniless,  after  years  of  faithful  service,  would,  it  is  felt,  be 
inhuman,  and  what  any  man  with  the  milk  of  human  kindness 
in  his  bosom  would  shrink  from  doing.     Recognizing  these 
diflacultiL.',  certain  industrial  concerns  have  for  some  time 
sought  to  solve  the  question  by  evolving  retiring  schemes  within 
themseh'es,  some  bearing  the  whole  cost,  and  some  a  proportion 
thereoi ;   and  while  these  have  been  a  step  in  the  right  direc- 
tion, I  am  afraid  that  for  various    reasons    they    have   not 
operated  with  entire  satisfaction  either  to  the  employer  or  to 
the  employee,  and  to  the  former,  chiefly,  because  of  the  labour 
and  responsibility  involved  in  the  judicious  care  and  manage- 
ment of  the  fund.    Under  the  Annuities  Act,  these  burdens  are 
assumed  by  the  Government  at  the  minimum  of  cost  and  with 
the  maximum  of  satisfaction  to  both  employer  and  employee, 
and  I  believe  its  provisions  may  be  adapted  to  their  require- 
ments in  a  manner  that  a  domestic  arrangement  could  not  be. 
I  have  been  in  communication  with  the  president  of  an  indus- 
trial concern  in  the  State  of  New  York,  employing  thousf  As 
of  hands,  where  a  contributory  scheme  h;  -  '  len  in  operation  for 
some  years,  ar     he  informs  me  his  conclusions  are  that  such 
schemes  can  only  be  operated  with  perfect  satisfaction  where 
the  Government  is  at  the  back  of  them.    The  Canadian  Govern- 
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ment  scheme  is  eqi  able  to  all  alike,  each  peraon  enjoying  sncb 
Annuity,  within  the  scope  of  the  Act,  as  his  contribitions 
assisted  by  those  of  the  employer  will  purchase,  nothing  more 
and  nothing  less. 

The  motives  which  may  p».^.-rly  induce  an  employer  *t 
provide  for  his  old  employees  need  not  be  alone  philanthropic 
or  charitable.    He  might  do  so  for  purely  business  reasons — ^to 
avoid  frequent  changes  in  his  staff,  for  it  is  clear  such  changes 
are  accompanied  by  an  increase  in  the  ctst   »f  production ;   to 
promote  applic.dons  for  emplojTnent  from  the  highest  grade  of 
men,  because  t'ne  best  class  of  men  would  naturally    nek    (is 
employment  when  it  became  known  that  he  r3W„rded  faithful 
service  in  that  way,  and  increased  efficiency  means  increased 
value  to  the  employer — an  increase  in  the  daily  output,  the 
production  of  a  better  article  from  the  same  material,  the 
superior  quality  of  the  article  creating  an  increased  demand 
therefor,  the  increased  demand  commanding  a  ^''gher  price — 
and  in  these  days  of  keen  competition  the  ma        :turer  who 
establishes  a  reputation  foi  turning  out  superior  ^.-'Ods  will,  as 
I  am  sure  you  wih  all  agree  with  me,  secure  and  retain  the 
patronage  of  the  best  customers.    Greater  loyalty  on  the  part  of 
the  employee  would  alio  be  promoted,  and  greater  fidelity  to 
the  employer's   interests  would  be  created.      The   employee 
would  be  more  careful  in  the  use  of  material,  would  look  after 
it  and  the  machinery  in  ^  Is  charge  with  greater  vigilance,  and 
by  so  doing  the  loss  by  wa^'p  and  expenditure  for  repairs,  which 
every  manufacturer  knows  is  enormous,  would  be  materially 
reduced.     The  employee  would  feel  that  he  had  a  personal 
intircst  in  the  success  of  the  concern — that  his  interests  and  his 
eripioyer's  were  identical,  and  he  would  discourage  strikes,  the 
nightmare  of  all  large  employers.    I  have  no  doubt  many  other 
reasons  why  the  adoption  of  the  Government  scheme  would  be 
advantageous  from  a  business  standpoint  will  occur  to  the  em- 
ployer.    But  the  advantages  I  have  mentioned  would,  it  is 


M 


believed,  more  than  counterbalance  the  apparent  cost  to  the 
employer  of  assisting  his  men  to  purchase  Annuities. 

The  employer  may  also  take  a  loftier  view  of  the  matter. 
He  may  think  that  the  wages  he  pays  his  employee  for  the 
opportunity  he  gives  him  of  working  for  him  is  not  the  only 
acknowledgment  he  should  make  of  his  servicps.    He  may  agree 
with  the  head  of  a  large  concern  in  Montreal,  who  said  to  me : 
"  I  have  in  my  empby  men  and  women  who  have  been  with  me 
for  twenty  years  or  more.    I  have  paid  them  good  wages,  but  I 
know  that  for  various  reasons  the  majority  of  them  have  not 
been  able  to  save  a  cent.  From  the  fruits  of  their  labour  I  have 
made  money.    I  feel  that  I  am  still  in  their  debt,  and  I  intend 
to  purchase  Annuities  for  them."    What,  therefore,  a  man  may 
consider  his  obligation  to  be  to  an  employee  who  has  been  in  his 
service  for  a  number  of  years,  he  may  also,  and  I  have  no  doubt 
with  profit,  be  willing  to  admit  in  regard  to  the  employee  just 
entering  his  service,  or  who  has  been  with  him  for  a  few  years 
only.    A  writer  in  a  recent  number  of  McClure'a  aptly  says  in 
an  article  on  the  labour  question  that  "  the  corporation  which 
can  insure  its  employees  a  reasonable  permanency  of  employ- 
ment and  a  satisfactory  provision  for  old  age  will  inevitably 
attract  the  highest  grade  of  men  and  obtain  from  them  the 
most  efficient  work;"    and  the  personnel  of  your  employees 
you  will  doubtless  consider  to  be  one  of  the  most  important 
assets  of  your  establishment  in  dull  times,  or  when  business 
competition  is  keen.     The  editor  of  the  Wall  Street  Journal 
recently  wrote :   "  The  truest  and  most  far-sighted  economy  is 
that  which  spreads  content  amongst  all  branches  of  the  service, 
for  a  discontented  worker  can  be  worse  than  no  worker  at  all." 
A  commission  appointed  by  the  Government  of  Prince 
Edward  Island  on  educational  matters  has  recommended  the 
purchase  of  Annuities  for  the  teachers  of  the  Province  with  a 
view  of  pr<!venting  constant  changes  in  the  staff,  which  it  con- 
siders have  a  paralyzing  effect  upon  both  teachers  and  pupils, 
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and  it  recommends,  after  having,  it  sp.ys,  examined  the  scheme 
in  force  in  England  for  making  provision  for  sgjd  and  disabled 
teachers,  and  after  studying  several  plans  devised  by  banks  and 
other  corporations  for  making  provision  for  their  employees, 
that  the  purchase  of  Annuities  be  made  under  the  Dominion 
GoTemment  Annuities  Act 

Additional  opinions  might  be  quoted  in  support  of  what  I 
have  said  as  to  the  advantage  of  the  adoption  of  a  scheme  for 
mailing  provision  for  employees  in  their  old  age. 

In  the  field  of  legislation,  the  German  Act  is  mora  nearly  in 
line  with  the  Canadian  Act  than  U  tb«t  of  any  other  country. 
The  German  Act,  however,  makes  it  obligatory  upon  every 
person  with  regular  employment,  who  recei'es  a  wage  or  salary 
of  loss  than  $500  a  year,  to  purchase  an  Annuity.    The  em- 
ployer is  held  responsible  for  the  purchase  of  Annuities  for  all 
his  employees,  and  for  the  payment  of  the  premiums.    He  is 
authorizec'  x)  deduct  the  workman's  share  f  nm  his  wages.  The 
number  of  persons  insured  under  the  German  Law  in  1907, 
the  latest  year  for  which  figures  have  been  leceived,  was  about 
fo,      en  millions,  and  during  that  year  the  total  contribution 
of  -employers  and  employees  amounted  to  over  forty  millions  of 
dollars.    The  obligation  to  purchase  begins  at  the  age  of  17, 
and  the  Annuity  is  payable  at  70.    The  Government  bears  the 
expense  of  the  itepartment,  and  in  addition  makes  a  contribu- 
tion towards  the  Annuity.     Under  the  Canadian  system  no 
direct  contribution  is  made,  but,  as  I  have  said,  all  expenses 
are  borne  by  the  Government,  and  the  Annuitant  receives  every 
cent's  worth  of  Annuity  that  his  payments  improved  at  com- 
pound interest  at  4  per  cent,  will  purchase.    In  Germany  the 
employer  attends  to  the  collection  of  the  payments  to  be  made, 
affixes  the  necessary  stamps  to  receipt  cards  carried  by  the 
Annuitants,  and  the  rest  of  the  burden  is  divided  in  equal 
shares  l«tween  the  employer  and  the  employee.    The  amount  of 
Annuity  varies  according  to  the  wages  earned.    The  scheme  has 
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been  remarkably  sucoeflsfiil,  and  tkis  is  largely  attributable,  no 
doubt,  to  the  fact  that  the  State  lutt  made  it  compulsory.  It  i« 
said  the  system  has  been  of  vast  benefit  to  the  people  and  to  the 
nation  at  large,  that  it  has  harmonized  the  interest  of  capital 
and  labour  in  a  marvellous  way,  and  that  it  has  come  to  stay. 
There  seems  to  have  been  a  conviction  prior  to  the  passing  of 
(he  Act  that  any  voluntary  scheme  would  fail  to  reach  the  mass 
of  the  wage-earning  population,  and  thus  fall  short  of  a  solu- 
tion   f  the  problem. 

Several  recognized  American  writers  on  the  subject  of  State 
Insurance  are  in  substantial  agreement  with  the  principle  of 
compulsion.  One  sa)  ^ :  "  The  State  should  not  invoke  compul- 
sion for  trivial  reasons,  but  when  large  interests  are  involved, 
concerning  the  welfare  of  the  greater  portion  of  its  inhabitants, 
and  a  desired  end  can  be  accomplished  only  through  oompubion, 
it  ought  not  to  hesitate."  And  to  the  question:  "  If  there  must 
be  a  contributory  and  compulsory  system,  how  shall  the  charges 
be  met  ?  "  he  says  there  can  be  but  one  logical  answer,  namely, 
"  the  co_t  must  be  borne  by  the  industry  which  consumes  the 
labour."  Another  says:  "  It  must  be  admitted  that  the  stress 
of  modem  industrial  life  makes  the  proper  care  of  the  aged 
workers  a  problem  of  increasing  t  c  jnomic  and  social  importance 
and  necessity.  Unless,  therefore,  ir  dividual  employers  take  the 
initiative  in  working  out  a  suitable  solution  of  the  problem,  the 
State  will  be  obliged  to  deal  with  this  matter  when,  under 
political  pressure  of  one  kind  or  another,  a  j)en8ion  programme 
may  be  instituted  that  may  prove  burdensome  alike  to  the  indus- 
tries and  the  industrial  workers,  and  demoralizing  to  the  best 
character  development  of  the  people." 

The  French  Republic  is  the  latest  convert  to  a  compulsory 
system,  which  will  affect,  it  is  said,  17,000,000  of  its  people. 
The  age  at  which  the  Annuity  shall  begin  is  65.  The  employer 
contributes  equally  with  the  employee. 
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An  editorial  in  a  Toronto  daily  a  month  or  ao  ago  hinted  at 
compulsory  legislation  when  in  effoct  it  said  that  the  readiness 
or  otherwise  to  embrace  the  opportunity  afforded  under  the 
Govemnicnt  Annuities  Act  to  provide  against  want  in  old  age 
might  influence  the  State  to  be  guided  by  the  experience  of 
older  nations  as  to  the  best  method  of  averting  the  calamity 

But  any  scheme  of  compulsion  would,  it  is  believed,  be 
repugnant  to  the  spirit  of  independence  which  dominates  the 
mind  of  every  true  Canadian,  and  it  would  be  obviously  better 
to  anticipate  the  requirements  of  such  legislation  by  encourag- 
ing by  every  practical  expedient  the  habit  of  voluntary  self- 
help.     The  "  expedient "  is  herein  presented,  and  is  all  that 
should  be  desired  or  required  for  the  purpose.     The  subject 
should  appeal  to  the  good  sense  of  employees  and  to  the  busi- 
ness instinct  of  employers.    There  should  be  no  reawn,  how- 
ever, why  an  employer  who  had  brought  his  establishment 
under  the  sy      n  should  not  stipulate  in  engaging  a  new  em- 
ployee that  as  a  condition  of  his  employment  he  must  agree  to 
contribute  for  an  Annuity,  for  unless  there  is  a  general  acquieft- 
cence  in  the  plan  inaugurated  the  result  aimed  at  would  be  only 
partially  accomplished.    But  the  adoption  of  a  plan  should  not 
prevent  the  free  movement  of  an  employee,  nor  deprive  the 
employer  of  the  right  to  dispense  vuh  the  services  of  such 
employee  for  just  reasons,  the  justification  of  the  discharge  to 
be  determined  in  some  mutually  satisfactory  way.  That  would, 
of  course,  be  a  matter  of  arrangement.    Under  an  amendment 
to  the  Act  made  during  the  Session  just  ended,  the  employer 
is  in  a  position  to  state  the  terms,  so  lo.  g  as  these  are  in  accord- 
ance with  the  Act,  on  which  his  contributions  towards  the 
purchase  of  an  Annuity  for  an  employee  shall  be  made.    Under 
the  original  Act  his  payments  were,  in  any  event,  to  enure  to 
the  benefit  of  the  employee;  and  there  is  nothing  in  the  Act  to 
prevent  such  an  arrangement  still,  if  the  employer  is  so  dis- 
posed. 

a68S-3 
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It  ia  not  within  my  province  to  nay,  or  even  snggestt,  to 
employers  what  they  should  do  in  regard  to  the  matter  of  pnr- 
chasing  cr  assisting  in  the  purchase  of  Annuities  for  their 
employees,  nor  is  it  within  my  province  to  suggest,  in  case  the 
employers  are  prepared  to  do  so,  what  proportion  of  the  co«t 
should  be  Iwme  by  the  employer.  I  hare  given,  I  think,  some 
cogent  reasons  why  it  would  be  to  the  a.lvantage  of  both  em- 
ployer and  employee  to  inaugurate  a  retiring  scheme,  and  it 
has  Ix-en  and  will  be  my  pleasant  duty  to  dcmon-^trute  and 
explain  what  results  may  be  obtained  from  payments  made 
under  the  provisions  jf  the  Government  Annuities  Act.  The 
table  which  has  been  placed  before  you  (No.  I)  shows  the  cost 
of  an  Annuity  of  $200  payable  at  GO,  tlie  emplnyer's  contribu- 
tion being  governed  by  the  age  ai  which  the  employee  entered 
his  service.  The  table  is  made  out  on  the  assumption  that  the 
employer  is  prepared  to  purchase  one  half  the  amoimt  of 
Annuity  for  employees  now  in  his  service  who  entere<l  at  the 
age  of  20  or  under;  45  per  cent,  or  $90,  for  those  who  entered 
between  the  ages  of  21  and  30,  inclusive;  40  per  cent,  or  $80, 
for  those  who  entered  between  the  ages  of  31  and  35;  35  per 
cent,  or  $70,  for  those  who  cntere<l  between  the  ages  of  36  and 
40 ;  and  30  per  cent,  or  $00,  for  those  who  entered  between  the 
ages  of  41  and  45 ;  leaving  the  employee?  to  purchase  the  balance 
of  the  $200  Annuity.  In  thus  preparing  the  table,  length  of 
service  is  recognized,  and  it  should  afford  no  cause  for  com- 
plaint on  the  part  of  a  man  entering  at  40  that  the  benefits  he 
receives  from  his  employer  are  not  so  great  as  the  man  receives 
who  entered  at  20,  and  who  has  been  for  20  years  adding  to  the 
resources  of  his  employer.  It  has  been  assumed  that  the  em- 
ployee would  desire  to  contribute  on  plan  "A."  Perhaps  a 
more  equitable  plan  for  the  employer  to  adopt  would  be  to  con- 
tribute for,  say,  50  pt-r  cent  of  the  Annuity  for  those  who  had 
entered,  or  who  may  enter,  at  age  20  or  under,  and  1  per  cent 
less  of  the  amoi'.nt  at  each  age  thereafter,  namely,  49  per  cent 


It 

at  21 ;  48  f'  <*"*  •*  22 ;  47  per  cent  at  28 ;  and  m  on  np  to 
nny  agp  that  may  \>e  dwirod.    The  amount  payable  in  that  caae 
will  be  easily  ascertainable  from  the  weekly  payment  table 
(No.  2),  of  which  copies  are  al«o  h-'  re  you.    It  will  be  aoen 
that  the  amount  of  Annuity  t.   be  >acured  will  vary  according 
to  the  plan  ..u  which  payments  are  made.     If  the  employer 
wished  to  «ti|)ul«fe  that  in  the  ca-e  the  employee  left  hi«  wrvice 
h<.f»re  the  expirati.m  of  tive  years  that  the  employer's  pay- 
ments should  revert  to  his  en-lit  on  account  of  payments  to  bit 
made  for  empl..v.o8  who  remained  in  his  s  rvice,  the  employer's 
payments  for  the  five  years  would  have  to  be  on  plan  "  A,"  as 
on  plan  "  B  "  no  adjmtmcnt  could  be  made.    If  the  employee 
were  at  the  end  of  the  five  years  still  in  the  service,  the  em- 
ployer   could    then    switch  to  plan  "  B  "  if  he  desired,  and 
complete  the  purchase  at  a  much  lower  cost.    Tor  example,  in 
the  case  of  a  man  aged  20,  he  would  under  ,.lan  "  A  "  pay  20 
cents  a  week  for  the  five  years,  and  for  the  remainder  of  the 
term  15  cents  a  week. 

Table  No.  2  shows  the  weekly  payments  to  be  made  on 
either  plan  by  males  or  females  between  the  ages  of  14  and  60 
to  secure  at  55,  «0,  65  or  70  an  Annuity  of  $100. 

The  Government  Act,  therefore,  for  the  reasons  which  I 
have  explained,  affords  an  excepti.mal  opportunity  to  every 
residei  -    "«>tla   to  secure   beyond    all   peradventure   nt 

extreuK       '  -sonable  cost  an  old  age  of  ease,  comfort  and 

dignity. 

As  evidence  of  the  interest  manifested  in  the  Act,  I  might 
mention,  incidentally,  that  d  :Mig  the  fir«t  year's  operations 
just  ended  over  fifteen  thousand  letters  of  inquiry  were 
received,  and  that  though  the  Department  is  yet  in  its  infancy 
and  may  be  said  to  be  still  in  the  organization  stage,  an  office 
staff  of  twelve  has  already  been  found  to  be  necessar.-  to  handle 
the  work.    The  salaries  of  these  oflieers  and  of  the  ten  lecturers 


employed  to  explain  the  featnroe  of  the  Act  to  tho  pnhlic,  •• 
well  a«  every  other  expense  in  connection  with  the  Department, 
are  wholly  borne  by  the  Onvemment  in  ord«r  I'.at  the  Anmii* 
tant  may  receive  full  credit  for  every  cent  that  ha  paj    'a. 

The  premium  income  to  date  amount*  to  over  $555,000. 

I  commend  the  scheme  to  yonr  thoughtful  consideration. 
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The  tablet  from  paffet  84  to  88  inolndTe  will  Ulnitntte  tbe 
weeMy  oott  of  an  Annuity  of  flOO  at  the  teveral  age*.  It  it 
impossible,  however,  where  the  annual  rate  is  split  into  snch  small 
amounts,  to  gnt  the  precise  weekly  proportion  of  the  annua!  rate. 
But  the  purchaser  would  receive  full  credit  in  the  adjustment  of 
the  account  at  the  end  of  the  year  for  any  amount  paid  in  excess 
of  the  annual  rate  for  the  same  Annuity. 
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Males— Plan  '  A,' 

TahU  of  Deferred  Annuitiee  purchaetlble  6y  WeeJelv  Paymentt  with 
Return  of  Purehaee  Money. 

Weekly  payments  required  for  the  purchase  of  an  Annuity  of 
$100  beginning  at  ages  66,  60,  65  or  70,  and  payable  quarterly 
thereafter  for  life.  Under  plan  '  A,'  in  the  event  of  death  before 
the  first  payment  of  Annuity  falls  due,  the  total  purchase  money, 
with  3  per  cent  compoimd  interest,  will  be  refunded. 


Ck>ininencing  Ago  LMt  Birthdky. 

Weekly  PaynMDta  for  Annuitiet  at— 

Age  66. 

Ag*60. 

Ag«6& 

Age  7a 

14 

$  OU. 

022 
028 
024 
02B 
027 
028 
030 
0  31 
033 
036 
037 
039 
0  42 
0  44 
0  47 
060 
068 
0  67 
060 
066 
069 
0  76 

t  Ota. 

0  15 
0  16 
0  16 
0  17 
0  18 
0  19 
0  20 
0  21 
022 
023 
0  24 
026 
0  27 
029 
080 
032 
034 
086 
038 
0  41 
048 
046 
0  49 
0  62 
066 
060 
066 

•    Ota. 

0  10 
0  10 
Oil 
OU 
0  t2 
0  12 
0  13 
0  13 
0  14 
0  16 
0  16 
0  16 
0  17 
0  18 
0  19 
020 
021 
023 
0  24 
026 
027 
02U 
030 
0  82 
0  81 
0  ?6 
039 
0  41 
0  44 
0  47 
0  61 
066 

$  Ota. 
•  06 

15 

16 

17      

0  06 
007 
007 

18 

19 

20 

21             

0  <r7 
008 
O08 
008 

22 

28          

009 
009 

24 

25 ..-. 

26 

27 

28 

29 

80.... 

81 

82 

33 

84  

0  10 
0  10 
0  11 

on 

0  12 
0  12 
0  13 
0  14 
0  15 
0  15 
0  16 

85     

8tf  

37 

38      

0  17 
0  18 
0  19 
0  21 

an 

0  22 

40...     

41                         

0  2.H 

0  . 

42                                 

^ 

43 

44 

028 
030 

45      

033 

41;        

034 

4" 



036 

48 

U  39 

49                      ,         ...           

0  42 

6J 



046 
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F«malM— Flan  'A.' 

Tabh  of  Deferred  AnnuititM  purehatable  by  Weekly  PaiftnenU  with 
Betwm  of  Purehaee  Money. 

Weekly  paymraiita  re<}aired  for  the  purchue  of  an  Annuity  of 
$100  beginning  at  ages  65,  60,  68  or  70,  and  payable  qoarteily 
thereafter  for  life.  Under  plan  'A,'  in  the  event  of  death  before 
the  first  payment  of  Annuity  falls  due,  the  total  purchase  maiiey> 
with  8  per  cent  compound  intereM,  will  be  refunded. 


1 

Weekly  Payment*  for  Annutiea  at— 

Age  56. 

Age  60.      Age66L 

Age  70. 

14 

•  eta. 

024 
026 
026 
038 
020 
0  31 
032 
034 
036 
038 
040 
043 
046 
048 
0  61 
064 
068 
061 
066 
070 
0  76 
081 

•  eta. 

0  16 
0  17 
0  18 
0  19 
020 
021 
Ofti 
088 
0  84 
086 
U27 
0  29 
03U 
032 
084 
086 
088 
040 
0  42 
046 
048 
0  61 
066 
068 
062 
067 
0  72 

Oil 

on 

012 
013 
0  18 
0  14 
0  16 
0  16 
0  16 
0  17 
0  18 
0  19 
02U 
0  21 
022 
028 
0  24 
026 
027 
029 
080 
082 
084 
086 
089 
0  41 
044 
0  47 
000 
063 
067 
062 

t  eta. 
007 

1&:;;:;:;:;;.   ::::;::::.::  :.::.: 

10 

007 
008 

17 

0  06 

J8. 

0  08 

W ... 

80. 

21 

22...., 

28. 

24 

2B. 

26. 

27 

38.   .    

29. 

30. 

009 
009 
0  10 
0  10 

on 
on 

0  12 
0  12 
013 
0  14 
0  14 
0  16 

81 

32. 

38 

0  16 
0  17 
0  18 

84 

38 

36 

0  19 
020 
0  21 

87 

0  28 

88. 

0  28 

39.  

40.  

026 
0  26 

41 1 

038 

42. 

0  SO 

43. 

0S8 

44 

0  34 

4&.  

ose 

46 

47 

088 
0  41 

48. 

0  44 

49. 

0  47 

60...            

0  61 

Kale>-Flaii  'B.' 


Tcibh   of  Deferred   Awnwitiei   purehaaabh   by    Wee- "  ■  Pavmenta 
withoitt  Return  of  Purchate  Money. 

Weekly  paymer  required  for  the  purchase  of  an  Annuity  of 
$100  beginning  at  ages  65,  60,  65  or  70,  and  payable  quarterly 
thereafter  for  life.  Under  plan  '  B,'  there  will  be  no  return  in  the 
event  of  death  before  the  Annuity  becomes  due. 


Commenoiiig  Age  Lw*'  Birthday. 


R 

16.. 

18. . 

17. 

18.. 

19.. 

sa. 

21.. 

88.. 

2S.. 

24.. 

».. 

26. 

27. 

28.. 

89.. 

sa. 

31.. 
82.. 
8S.. 
84.. 
Sbw. 

am. 

87.. 
3&. 
89. 


4a. 

4t.. 

42.. 

43.. 

44.. 

46. 

46.. 

*■.. 

49.. 
60.. 


Weekl7  Payments  for  Annailies  at 


AffeSe       Arc  60.      Age  66.       AgeiO. 


$    cts. 

0  17 
0  18 
0  19 
U  20 
0  21 
0  22 
0  24 
025 
0  27 
028 
030 
0  32 
0  34 
036 
0  8!l 
0  41 
044 
0  47 
0  61 
0  66 
0  M 
0  64 


9    Ota. 

0  11 
0  11 
0  12 
I)  13 
0  18 
U  It 
0  15 
0  16 
0  16 
0  17 
0  18 
0  19 
0  21 
022 
028 
0  25 
0  26 
Oi» 
0  80 
0  32 
0  84 
0  36 
0  3!) 
0  42 
0  45 
(t  49 

0  ta 


$   eu. 

0  00 

oo; 

0  07 
0«i7 
U08 
008 
000 
009 
0  10 
0  10 
0  11 
0  11 
0  12 
0  13 
0  IS 
0  14 
0  15 
0  16 
0  17 
0  18 
0  19 
0  20 
0  21 
0  2:« 
0  25 
0  2ii 
0  JH 
0  30 
0  38 
0  35 
038 
0  41 


t    ot<. 

004 
004 
004 
004 
004 
005 
005 
005 
006 
005 
006 
006 
006 
007 
0  07 
007 
008 
008 
009 
009 
0  10 
0  10 
Oil 
0  12 
0  18 
0  13 
II  14 
0  16 
0  16 
0  18 
0  19 
020 
022 
0  24 
0  26 
0  28 
030 
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Females— Plan  'B.' 

Table   of  Deferred  Atinuitiei   purehatdble   by    Weekly   Paymenh 
without  Return  of  Purchase  Money. 

Weekly  payments  required  for  the  purchaBe  of  an  Annuity  of 
$100  beginning  at  ages  65,  60,  66  or  70,  and  payable  quarterly 
thereafter  for  life.  Under  plan  'B,'  tjere  will  be  no  return  in  the 
event  of  death  before  the  Annuity  becomes  due. 


Vi   My  Pkymentii  for  Annuitie*  at 

CommenoinK  Age  Lut  BirthdiLy. 

[ 

Age  65. 

Ageea 

Age  66. 

Age  70. 

t    oU. 

t    oti. 

9    Ota. 

•    cU. 

14 

0  10 

0  12 

006 

004 

iffc 

020 

0  18 

008 

006 

Id, 

0  21 
022 

0  18 
0  14 

006 
000 

0  06 

17. 

006 

18. 

023 

0  16 

009 

006 

:3 

0  24 

0  16 

0  10 

006 

so. 

028 

0  17 

0  10 

006 

21 

0  27 

0  17 

0  11 

006 

22. 

029 

0  18 

0  11 

007 

as. 

0  81 

030 

0  12 

007 

84. 

0  :« 

0  21 

013 

007 

26. 

035 

022 

0  13 

006 

26. 

0:17 

023 

0  14 

008 

a: 

0.% 
0  42 

036 
026 

0  16 
0  16 

0  08 

28. 

009 

29. 

U46 

028 

0  17 

009 

80. 

0-18 

030 

0  18 

0  10 

81 

OHI 
0B6 

0  31 
0  31 

0  19           n  1A 

32. 

020 

0  11 

33. 

OAO 

086 

0  21 

0  12 

34. 

OtM 

038 

0'J2 

0  12 

36. 

0  (iO 

0  41 
044 
0  47 

0  24 
026 
027 

0  IS 

36. 

0  14 

37 . 

0  16 

88. 

0  61 

0  29 

0  16 

89. 

066 

U  31 

0  17 

40. 



060 

034 

0  18 

41 

0  36 
089 
0  42 
0  46 
0  49 

0  19 

42.  

0  21 

43. 

0  22 

44 

0  24 

45 

0  25 

46. 

0  27 

47 

0  SO 

4&   



032 

49. 

0  36 

60. 

0  38 

i 

^ 
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Males— Plan  'A.' 

Table  of  Deferred  Antuiiiiu  Ouaranfeed  for  Ten  yean  Twchaedble 
5y  Weekly  Paymenit  ip»<A  Betum  of  Purehate  Homy. 
Weekly  paymenti  requind  for  the  purohase  of  an  Annuity  of 
$100  beginning  at  ages  65,  00,  66  or  70,  and  payable  quarterly 
thereafter  for  life  or  for  ten  years  in  any  ev«nt.  Under  plan  '  A,' 
in  the  event  of  death  before  tlie  fint  payment  of  Annuity  falls  due, 
the  total  purchase  money,  with  8  per  cent  compoimd  interest,  will 
be  refunded. 


WMkly  Paymenta  for  AnnuitiM  at 

Ag«65. 

Age60i 

Age  66. 

Age  70. 

14            

1    ct*. 

088 
036 
026 
037 
029 
080 
083 
084 
086 
037 
040 
043 
046 
0  47 
060 
068 
0  67 
0  61 
065 
0  69 
0  74 
080 

•      OU. 

0  16 
0  17 
0  18 
0  1» 
030 
021 
022 
023 
024 
026 
027 
0  31) 
080 
082 
084 
036 
038 
040 
042 
046 
048 
0  61 
066 
068 
0  62 
067 
0  72 

$    ote. 

on 

0  12 
0  12 
0  IS 
0  13 
0  14 
016 
0  16 
0  17 
0  18 
0  18 
0  10 
020 
022 
023 
024 
026 
027 
028 
030 
082 
084 
086 
038 
0  40 
043 
046 
0  49 
0  62 
066 
0  60 
066 

t     ots. 
006 

15 

16   

17    

18    

10     

008 
008 
000 
009 
0  10 

go                      

0  10 

21....    

22                     

OU 
0  11 

23         

012 

24 

0  12 

26 

26 

0  13 
0  14 

27            

0  16 

28 

29 

30         

0  16 
0  16 
0  17 

31 

32         

0  19 
0  19 

83 

34    

020 
0  21 

35 

30 

022 
024 

37 

3g                                  

026 
027 

30                             

028 

40 

41                                   

030 
032 

42 

43 

44                          

084 

086 
089 

46             

0  41 

m 

47                                        .            

044 
0  47 

48 
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FemalM-PIui  'A.' 

TaiU  of  DefmrrttI  AnnuHtM  Guaranteed  for  Ten  yaort  purehoMble 
by  WmJcIw  Paymente  with  Return  of  Purehaee  Money. 
Weekly  ptymentt  t  squired  for  the  punhAie  of  an  Annuity  of 
$100  beginning  «t  ageo  65,  60,  65  or  70,  and  payable  quarterly 
tbereaftmr  for  life  or  f  jr  ten  years  in  any  event.  Under  plan  '  A,' 
in  the  event  of  der^th  before  the  first  payment  of  Annuity  falls  due, 
the  total  purchase  money,  with  3  per  cent  compound  interest,  will 
be  refunded. 
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Information  as  to  the  cost  to  males  or  females  of  anj  age 
from  5  to  85  of  annuities  on  any  authorized  plan  will  be 
furnished  hy  the  undersigned  on  receipt  of  particulars  as  to  age 
(or  ages)  last  birthday,  the  age  at  which  annuity  is  desired  to 
begin,  and  the  amount  of  annuity  required. 

S.  T.  BASTEDO,  ' 

Supt.  Canadian  Government  Annuities, 
Dept.  of  Trade  and  Commerce. 
Ottawa. 
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N.B. — Ask  postmaster  for  booklet  and  card  of  enquiry. 
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